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You’ve	Got	to	Be	You

the law of being real

DiD you see any oF THe Movies in THe 

Batman trilogy starring Christian Bale? What about Inception? How 

about The Avengers or Iron Man? In these films, the main charac-

ters wear masks or pretend to be people they are not. Similarly, in 

the classic film Roman Holiday, Gregory Peck’s character, Joe, hides 

the fact that he is a newspaper reporter who stands to gain five 

thousand dollars for securing an interview with Audrey Hepburn’s 

character and simply pretends to be her friend. At the same time, 

Hepburn’s character is a princess masquerading as an ordinary girl.

While secret identities and elaborate disguises offer good enter-

tainment, a person who pretends to be anyone other than him- or 

herself will not be able to enjoy genuine, authentic relationships. To 

build and maintain deep, substantive relationships, people must 

know themselves, be honest about themselves, and share their true 

selves with others. They need to be real; they have to be who they 

really are, with no pretense and no spin. Of course, they also have 
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really	know	themselves,	recognizing	that	if	they	have	

deceived	themselves,	they	may	deceive	you	too.

•	Remember	that	actions	speak	louder	than	words.	

Focus	on	behavior	when	you	really	want	to	assess	

someone’s	character.

•	Keep	yourself	real	by	being	straightforward	and	

sincere,	not	being	afraid	to	be	vulnerable,	and	

learning	to	develop	the	skills	needed	for	true	intimacy.

•	Don’t	tolerate	anything	hidden	in	yourself	or	in	the	

people	with	whom	you	are	in	relationships.	Insist	on	

transparency.

•	Realize	that	the	benefits	of	being	real	are	worth	

pursuing	in	your	relationships,	and	don’t	settle	for	

relationships	that	are	not	transparent	and	real.

RaisinG youR ReLaTionaL iQ

	 1.	In	what	ways	do	you	think	being	transparent	will	

benefit	you	and	your	relationships?

	 2.	In	the	section	titled	“It	Starts	with	You,”	I	list	several	

questions	that	will	help	you	get	to	know	yourself	

better.	I	encourage	you	to	take	some	time	to	answer	

those	questions	now.

	 3.	In	the	section	titled	“Invite	Others	into	the	Process,”	

I	suggest	some	questions	to	ask	a	trusted	friend.	

Whom	do	you	trust	enough	to	answer	these	ques-

tions	lovingly	and	honestly	for	you?

	 4.	Think	about	a	few	people	with	whom	you	have	

extremely	close	relationships.	Are	their	actions	con-

sistent	with	their	words?	Do	you	believe	they	know	
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themselves	well	and	allow	themselves	to	be	transpar-

ent	with	you?	In	what	ways?

	 5.	In	what	specific	ways	do	you	need	to	become	more	

straightforward	and	sincere?	What	steps	can	you	

take	to	become	more	vulnerable	or	to	develop	skills	

needed	for	true	intimacy?

	 6.	What	parts	of	yourself	do	you	allow	people	to	see?	

What	parts	do	you	hide?	Are	you	allowing	your	

whole	self	to	enter	into	your	relationships?	If	not,	

why?

	 7.	Do	you	display	fear	in	any	of	your	relationships?	

Why?

	 8.	What	aspect	of	being	vulnerable	scares	you	most,	

even	though	you	know	it	brings	out	the	best	results	

in	relationships?	Will	you	allow	this	to	hinder	you?
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Healthy	Relationships	

Must	Be	Win-Win

the law of mutual benefit

in 1992 soMeTHinG aMazinG HaPPeneD in 

the world of sports. Most people call the phenomenon “the Dream 

Team.” I’m talking about the United States Olympic basketball 

team who won the gold medal in Barcelona that year. They were 

a group of greats—highly skilled, gifted players with a brilliant 

coach and staff. During regular season games, many of the Olympic 

teammates were fierce opponents. They were all outstanding, elite 

athletes as individuals, including Michael Jordan, Larry Bird, 

Magic Johnson, and Charles Barkley. Each of these men brought 

exceptional basketball abilities to the team; but more important, 

each one brought a willingness to learn to play effectively with the 

others. When they put aside old rivalries, learned to play together, 

and brought out the best in each other to play for their country, the 

result was explosive.
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• Find	winning,	synergistic	relationships.

• Make	the	effort	to	prepare	for	synergy	and	become	a	

better	person.

RaisinG youR ReLaTionaL iQ

	 1.	Given	the	unique	circumstances	and	specific	realities	

of	your	life,	what	would	a	win-win	relationship	look	

like	for	you?

	 2.	If	you	could	write	your	own	script	for	a	great	relation-

ship,	what	benefits	would	you	want	to	offer	other	

people,	and	what	benefits	would	you	like	others	to	

offer	you?

	 3.	Has	a	one-sided	relationship	ever	drained	or	

exhausted	you?	Think	for	just	a	moment	about	what	

you	could	do	with	the	time	and	energy	you	would	

save	if	you	were	to	back	away	from	that	relationship	

and	invest	instead	in	win-win	alliances.

	 4.	Of	all	the	people	you	know,	which	two	or	three	do	

you	believe	have	the	greatest	potential	to	become	

synergistic	friends?

	 5.	Consider	your	hopes	and	dreams,	your	goals	and	

desires.	How	could	a	synergistic	relationship	help	you	

achieve	them	in	faster,	better	ways?
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Be	Like-Minded	About	

What	Really	Matters

the law of agreement

i Have an iMPoRTanT QuesTion FoR you. 

How do you make decisions about relationships? Maybe you have 

never thought about it before, but if you take a moment to con-

sider it now, the answer may surprise you. I have found that some 

people enter relationships slowly, carefully, and with a great deal 

of thought and prayer. While these people do exist, they are rare. 

In contrast, most people form new alliances fairly quickly, with-

out thinking much at all about the potential relationship. They 

simply meet someone, decide they like or share common interests 

with that person, and soon develop a relationship on some level. 

Sometimes this approach works amazingly well; sometimes it leads 

to disappointment, betrayal, or heartbreak.

One of the smartest moves anyone can make when a potential 

relationship surfaces is to ask an ancient question that is as relevant 

and vital to a successful life today as it was centuries ago, when the 
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•	Require	integrity	from	the	people	with	whom	you	are	

in	relationships.

•	Learn	to	look	past	a	person’s	charisma,	abilities,	or	

position	in	life,	and	do	not	allow	these	superficial	

things	to	cause	you	to	think	integrity	is	not	important.

•	Seek	these	four	qualities	in	a	potential	friend,	spouse,	

or	significant	business	associate:	an	unwavering	

commitment	to	truth;	an	absolute	refusal	to	

compromise;	a	complete	dedication	to	pure	motives;	

and	the	passionate,	consistent	pursuit	of	excellence.

•	Don’t	shortchange	yourself	by	accepting	anything	

less	than	integrity	from	people	with	whom	you	

choose	to	share	your	life.

RaisinG youR ReLaTionaL iQ

	 1.	What	are	the	primary	values	in	your	life?	What	are	

your	top	priorities?	What	are	the	nonnegotiable	char-

acter	traits	you	need	in	friends	and	associates?

	 2.	Think	about	your	closest	relationships.	In	each	case,	

are	you	and	the	other	person	in	agreement	about	

important	issues	such	as	values,	beliefs,	and	matters	

of	character?

	 3.	Why	is	agreement	on	major	issues	important	in	your	

life?

	 4.	Who	are	the	people	in	your	life	who	operate	with	the	

highest	levels	of	integrity?	In	what	ways	have	they	

proven	their	integrity	to	you?

	 5.	In	the	section	titled	“How	to	Recognize	Integrity”	

I	mentioned	some	questions	designed	to	help	you	
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assess	character	in	others.	These	questions	would	

also	be	good	for	you	to	answer	for	yourself	as	you	

continue	to	develop	greater	character	and	integrity.	

Why	not	do	so	now?
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4

Release	Your	Past	to	

Embrace	Your	Future

the law of letting go

iF you Have eveR HeaRD THe unMisTakabLe 

voice of James Earl Jones, you probably cannot forget it. Perhaps 

the most powerful statement he has ever uttered on stage or screen 

is this simple, four-word exhortation: Remember who you are.

This line comes from the poignant and joyful musical The Lion 

King. In the story, the young lion cub Simba is destined for great-

ness, but he struggles with fear in the face of tremendous threats 

and challenges along the way. Simba is devastated, frightened, and 

angry when his father, Mufasa, is killed. He blames himself for a 

while, until he comes to understand differently. At a crucial point 

on his journey, Mufasa’s voice speaks to him and says, “Remember 

who you are.” This helps Simba deal with his pain and he goes on 

to fulfill his destiny and become a great leader.

Sometimes, remembering who you are is easier said than done. 

All kinds of factors and influences shape our understanding of our 
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•	Suppressing	the	pain	of	past	relationships	can	

damage	your	present	and	sabotage	potential	

relationships	in	your	future.

•	God	has	great	things	for	you,	but	at	times	those	

blessings	may	not	be	obvious.	Be	on	the	lookout	for	

blessings	in	disguise.

•	When	people	from	your	past	resurface	in	your	life,	

take	time	to	find	out	if	they	are	interested	in	who	you	

are	or	only	in	what	you	can	offer	them.

•	Actively	believe	that	God	has	good	things	in	store	for	

you.

RaisinG youR ReLaTionaL iQ

	 1.	When	you	think	of	the	phrase	“Remember	who	you	

are,”	what	comes	to	your	mind?	The	challenge	I	want	

to	issue	you	today	is	not	to	define	yourself	in	terms	

of	your	past.	As	you	think	about	who	you	are,	the	

pain	of	the	past	is	off-limits.	So,	who	are	you?

	 2.	When	you	think	about	who	you	really	are,	the	person	

God	has	created	and	ordained	you	to	be,	what	kind	

of	potential	do	you	have	in	life,	in	your	career,	and	in	

relationships?	If	you	were	to	fully	express	who	God	

designed	you	to	be,	what	would	that	look	like?

	 3.	Have	you	ever	walked	away	from	a	potentially	good	

relationship	because	of	something	you	experienced	in	

the	past?	How	can	you	keep	from	doing	that	again?

	 4.	Who	are	your	“adventurers,”	the	people	God	has	

given	to	you	to	provide	what	you’ve	longed	for	and	

found	lacking	in	previous	relationships?
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	 5.	Only	you	and	God	know	the	specific	pains	of	your	

past,	and	God	wants	to	heal	them.	What	steps	do	

you	need	to	take	to	begin	your	journey	into	healing?	

I	encourage	you	to	pray	about	this	and	seek	wise	

counsel	from	a	trusted	friend,	minister,	or	profes-

sional.	Get	a	plan	for	healing	and	wholeness	and	stick	

with	it.	Stay	on	the	lookout	for	God	to	intervene	and	

to	lead	you	in	sovereign	ways	into	good	places	as	

you	trust	Him.
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5

You	Can’t	Be	Friends	

with	Everyone

the law of selectivitY

THink abouT THe LasT TiMe you HaD a 

nice dinner at a new restaurant. Did you order every single item on 

the menu? Of course not! If you are like most people, you read the 

menu, found a few dishes you knew you would like, and then chose 

only one entrée, maybe a salad or an appetizer, a beverage, and per-

haps dessert. But you did not ask for one of everything. Eating that 

much food would have made you sick!

Probably without realizing it, you were practicing the law of 

selectivity when you made your menu choices. You looked at your 

options and eliminated some of them immediately because they 

had ingredients you did not like or could not eat. You narrowed 

down your choices to just a few things, and when the server came 

to take your order, you ultimately made a final decision. All kinds 

of factors may have influenced your choice. Maybe you simply 

ordered what sounded best; maybe you made a selection that would 
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I	encourage	you	to	pray	about	this	and	seek	wise	

counsel	from	a	trusted	friend,	minister,	or	profes-

sional.	Get	a	plan	for	healing	and	wholeness	and	stick	

with	it.	Stay	on	the	lookout	for	God	to	intervene	and	

to	lead	you	in	sovereign	ways	into	good	places	as	

you	trust	Him.
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You	Can’t	Be	Friends	

with	Everyone

the law of selectivitY

THink abouT THe LasT TiMe you HaD a 

nice dinner at a new restaurant. Did you order every single item on 

the menu? Of course not! If you are like most people, you read the 

menu, found a few dishes you knew you would like, and then chose 

only one entrée, maybe a salad or an appetizer, a beverage, and per-

haps dessert. But you did not ask for one of everything. Eating that 

much food would have made you sick!

Probably without realizing it, you were practicing the law of 

selectivity when you made your menu choices. You looked at your 

options and eliminated some of them immediately because they 

had ingredients you did not like or could not eat. You narrowed 

down your choices to just a few things, and when the server came 

to take your order, you ultimately made a final decision. All kinds 

of factors may have influenced your choice. Maybe you simply 

ordered what sounded best; maybe you made a selection that would 
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•	Selectivity	is	not	arrogant	or	narrow-minded.	It	is	a	

wise,	biblical	approach	to	relationships.	The	failure	to	

be	selective	can	be	fatal	to	your	destiny.

•	Require	a	process	of	qualification	and	selection,	

understanding	that	the	only	way	to	get	the	right	

people	around	you	is	to	disallow	the	wrong	ones.

•	Do	not	give	the	best	years	of	your	life	to	the	worst	

kinds	of	people.

•	Understand	that	selectivity	demands	loyalty.	If	a	

person	qualifies	to	be	in	a	relationship	with	you,	that	

person	should	be	able	to	depend	on	you	to	be	loyal.

•	Accepting	people	is	not	the	same	as	approving	of	

everything	they	say	or	do.	Acceptance	and	approval	

are	different.

•	When	you	need	to	leave	a	relationship,	do	not	be	

afraid	to	do	so.

RaisinG youR ReLaTionaL iQ

	 1.	The	idea	of	qualification	and	selection	is	foreign	to	

many	people	because	they	have	been	taught	to	try	

to	have	as	many	friends	as	possible.	Is	the	idea	new	

to	you,	and	if	so,	would	you	give	selectivity	a	try?

	 2.	Why	would	selectivity	in	relationships	be	good	and	

wise	for	you?

	 3.	After	reading	this	chapter,	are	you	having	second	

thoughts	about	any	of	your	relationships?	What	

caught	your	attention	and	caused	you	to	think?

	 4.	Have	you	given	some	of	the	best	years	of	your	life	

to	some	of	the	worst	people	you’ve	ever	known	and	
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suffered	because	of	it?	I	want	to	encourage	you	

today	and	remind	you	that	God	is	a	Redeemer	and	

a	Healer,	and	He	can	restore	the	years	you	have	lost	

(Joel	2:25).

	 5.	Based	on	what	you	learned	in	this	chapter,	who	are	

some	people	in	your	life	who	may	be	good	candi-

dates	for	stronger	relationships	than	you	currently	

enjoy	with	them?	From	whom	do	you	need	to	begin	

to	back	away?
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6

Everybody	Has	to	Give

the law of sacrifice

THe LaTe us PResiDenT JoHn F. kenneDy 

urged in his 1961 inaugural address, “Ask not what your country 

can do for you; ask what you can do for your country.” These words 

are famous and memorable not simply because they are eloquent 

or poetic but because they are powerful and noble. When Kennedy 

spoke them, they beckoned us to look beyond ourselves to the greater 

good of our country. They called us away from selfishness and self-

focus and into an attitude of sacrifice, service, and focus on others.

When we think about what we can do for others instead of 

what they can do for us, we get to the very heart of healthy, suc-

cessful relationships. One of the immutable laws of relationships 

is the law of sacrifice, which means everyone involved must enter 

into and remain in a relationship with a willingness to give, not to 

take. Both parties have to be willing to sacrifice for each other and 

for the relationship as a whole.

The only things we should never sacrifice for a relationship are 

00-01_PeopleFactor.indd   99 10/17/13   9:05 AM

The PeoPle FacTor

112

knowing	that	the	relationships	themselves	are	

important	and	that	they	are	vital	to	your	fulfilling	

God’s	purposes	for	your	life.

•	Anything	worth	having	is	worth	sacrificing	for.	The	

more	valuable	a	relationship	is	in	your	life,	the	more	

you	may	have	to	sacrifice	for	it.

•	You	will	receive	most	from	the	relationships	in	which	

you	invest	most.

•	Separating	your	love	for	God	from	your	love	for	other	

people	is	impossible.	The	two	work	together.

•	Great	relationships	require	continual	investments	of	

time,	energy,	care,	and	communication.	You	cannot	

reasonably	expect	a	relationship	to	thrive	or	even	

survive	if	you	are	not	willing	to	maintain	it.

RaisinG youR ReLaTionaL iQ

	 1.	From	your	perspective,	what	is	the	connection	

between	value	and	investment?	Why	does	sacrificing	

for	a	relationship	increase	its	value?

	 2.	When	you	are	in	a	relationship,	what	do	you	find	

most	difficult	to	sacrifice?	Take,	for	example,	time,	

other	relationships	that	may	be	less	valuable,	

finances,	or	things	you	want	for	yourself.

	 3.	Are	you	currently	involved	in	a	relationship	that	

demands	more	sacrifice	than	you	are	making?	If	so,	

is	the	relationship	valuable	enough	to	you	for	you	to	

make	the	needed	sacrifices?

	 4.	Why	is	your	love	for	God	connected	to	your	love	

for	other	people?	In	your	everyday	life	and	in	your	

00-01_PeopleFactor.indd   112 10/17/13   9:05 AM

eveRyboDy Has To Give

113

relationships,	how	can	you	demonstrate	in	practical	

ways	your	love	for	Him	by	loving	others?

	 5.	I	mentioned	in	this	chapter	that	great	relationships	

require	continual	investments	of	time,	energy,	care,	

and	communication.	Given	the	responsibilities	and	

priorities	of	your	life,	how	many	truly	great	relation-

ships	do	you	think	you	can	reasonably	invest	in?
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7

What	You	Don’t	Know	

Can	Hurt	You

the law against secrets

iMaGine a CouRTRooM FuLL oF PeoPLe. 

Because of the crime committed, emotions are intense and drama 

is high. A person with a shady past and a résumé of suspect activi-

ties is accused of something that has harmed people terribly. He 

wants a chance to defend himself. After all, the prosecution has 

done their homework. They have grilled their witnesses. The situ-

ation does not look good for the defendant. He will do anything 

to avoid spending the rest of his life in prison. He just wants the 

opportunity to tell his story from his perspective, even though 

doing so is not a good idea.

The prosecution calls the defendant to the stand. His attorney’s 

heart sinks as she breathes a frustrated sigh.

In this scenario, the defendant’s lawyer knows what all good 

defense attorneys know. She knows he will try to spin the story 

in his favor, and she happens to know he is guilty as charged. She 
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WHaT you Don’T knoW can  HuRT you

•	When	people	risk	going	to	places	they	should	not	go,	

trouble	is	at	hand.

•	Whatever	you	won’t	deal	with	will	ultimately	deal	with	

you.

•	Your	purpose	is	bigger	than	your	problem.	Keep	

believing	God	has	something	great	for	you	and	

that	dealing	with	your	problem	is	a	necessary	step	

toward	it.

•	Don’t	be	reluctant	or	hesitant	to	investigate	people	

thoroughly	before	developing	relationships	with	

them.

RaisinG youR ReLaTionaL iQ

	 1.	What	is	your	secret?

	 2.	How	has	your	secret	negatively	affected	your	per-

sonal	life	and	your	relationships?

	 3.	Are	any	of	your	current	relationships	in	jeopardy	

because	of	your	secret?	If	so,	explain	the	problem	

and	elaborate	on	why	your	secret	is	destroying	the	

relationship.

	 4.	Can	you	safely	share	your	secret	with	one	or	two	

trustworthy	people?	Who	are	they?	Do	not	hesitate	

to	seek	professional	help	if	you	need	to	do	so.

	 5.	Take	a	look	at	1	John	1:7,	9.	How	do	these	verses	

encourage	and	strengthen	you	on	a	personal	level	

when	you	think	about	sharing	your	secret?

	 6.	Have	you	properly	assessed	the	people	in	your	life	to	

know	if	they	have	secrets?	If	not,	describe	an	appro-

priate	situation	in	which	you	might	take	the	first	step.
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The	Most	Valuable	People	

Aren’t	Always	the	Most	Visible

the law of true value

I alMosT bleW IT! biG-TiMe.

I married a beautiful, smart, gracious, God-loving, family-

centered woman, but before I asked her to be my wife, I have to 

be honest: I almost messed up everything! Ty was my friend long 

before I fell in love with her. While we were both single, we spent 

time together and we enjoyed a good, healthy, platonic relation-

ship. She was a constant source of prayer, support, encouragement, 

and friendship for me. She even listened to my dating woes and 

endured my ramblings about the kind of wife I thought I wanted. I 

appreciated her, respected her, and regarded her as a great friend—

while I kept looking for a wife who met superficial criteria I now 

know to be totally unimportant!

The longer Ty and I remained friends, the more I began to real-

ize she was exactly the person God had for me. She had every quality 

I needed, but I had spent so much time searching for something 
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much they have helped you, but they take as much joy from helping 

you get to your destination as you take in being there.

ReLaTionsHiP ReMinDeRs

•	The	most	visible	people	around	you	are	not	always	

the	ones	who	add	the	most	value	to	your	life.

•	Sometimes,	people	you	may	take	for	granted	or	be	

tempted	to	overlook	are	the	ones	who	save	your	life	

or	launch	you	into	your	destiny.

•	You	can	absolutely	depend	on	people	who	are	truly	

valuable	to	be	there	for	you	during	critical	times	in	

your	life.

•	The	most	visible	people	in	your	life	may	not	help	you	

very	much;	they	may	actually	hinder	you.

•	People	of	true	value	seek	to	please	God,	and	they	

bring	fulfillment,	not	frustration,	to	your	life.	They	will	

also	take	joy	in	preparing	you	for	greatness	instead	of	

taking	pride	in	what	they	do	for	you.

RaisinG youR ReLaTionaL iQ

	 1.	Who	are	the	most	visible	people	in	your	life?

	 2.	Who	are	the	most	valuable	people	in	your	life?	Why	

is	each	one	valuable	to	you?

	 3.	Who	has	done	something	significant	for	you,	as	

Zipporah	did	for	Moses?	Have	you	thanked	that	per-

son?	Do	you	continue	to	honor	him	or	her	in	your	life	

by	being	loyal?
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	 4.	One	of	the	sad	facts	of	the	story	of	Moses	and	Aaron	

is	that	Moses	truly	thought	he	needed	Aaron,	when	

in	reality,	he	probably	didn’t.	With	enough	confi-

dence	in	God	and	the	right	people	around	him,	he	

could	have	succeeded	without	Aaron’s	help.	Is	there	

anyone	in	your	life	you	think	you	need,	but	who	really	

is	causing	frustration	and	sending	your	destiny	on	a	

detour?

	 5.	When	you	think	about	the	characteristics	of	truly	

valuable	people,	how	do	you	think	you	may	need	to	

improve	your	relational	skills	so	you	can	be	valuable	

to	others?
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Is	That	Person	Really	

on	Your	Side?

the law of loYaltY

on June 27, 1880, in TusCuMbia, aLabaMa, 

not too far from where I live in Birmingham, a baby girl was born. 

Her senses of sight and hearing were intact at birth, but before she 

reached the age of two, the child had contracted an illness that has 

never been officially identified except to be called “brain fever.” 

This condition left her completely deaf and blind for the rest of her 

life. Her name was Helen Keller.

I have mentioned Helen Keller in numerous messages over 

the years, primarily because she overcame enormous obstacles to 

accomplish great things, such as graduating from Radcliffe College 

and authoring twelve books. She made amazing contributions to 

society in spite of her handicaps. If I ever need an illustration about 

overcoming adversity, Helen Keller provides one! Her accomplish-

ments were many, and she received several prestigious awards, 

including the Presidential Medal of Freedom.

Unable to see or hear, Helen Keller could never have impacted 
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another,	and	sometimes	the	second	one	has	worse	

consequences	than	the	first.

•	Disloyal	leaders	set	standards	for	others	that	they	

themselves	are	not	willing	to	meet,	and	they	refuse	to	

support	those	who	support	them.	Unfaithful	leaders	

value	personal	agendas	over	corporate	purposes.	

They	don’t	appreciate	people	who	contribute	to	them	

or	mourn	the	loss	of	these	people	when	they	are	gone.

•	Disloyal	people	are	willing	to	hurt	others	to	get	what	

they	want.	They	will	violate	your	principles	and	will	not	

wholeheartedly	invest	in	things	that	are	vital	to	you.

•	Be	able	to	recognize	disloyalty	and	deal	with	it.	

Treasure	the	loyal	people	God	brings	into	your	life.

RaisinG youR ReLaTionaL iQ

	 1.	What	kind	of	leadership	position	do	you	hold?	Are	

you	a	leader	in	your	home,	at	work,	in	your	church,	

in	a	civic	organization,	or	in	some	other	way?	Do	you	

see	yourself	as	more	like	David	or	more	like	Uriah?

	 2.	In	what	ways	do	you	relate	to	people	in	positions	of	

leadership—at	work,	at	home,	on	a	team,	in	a	class,	

in	a	religious	institution,	on	a	committee,	or	in	other	

ways?	Are	those	leaders	demonstrating	qualities	of	

loyalty	or	disloyalty?

	 3.	I	often	say,	“Leadership	rises	and	falls	on	relation-

ships.”	After	reading	this	chapter,	why	do	you	think	

that	is	true?

	 4.	Have	you	ever	been	disloyal	to	someone,	intention-

ally	or	unintentionally?	How	did	you	feel	about	it?	
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is THaT PeRson reallY  on youR siDe?

Have	you	pursued	God’s	forgiveness	and	determined	

to	be	loyal	from	now	on?

	 5.	Has	anyone	ever	betrayed	or	been	disloyal	to	you?	

What	was	that	experience	like,	and	what	did	you	

learn	from	it?

	 6.	One	of	the	saddest	parts	of	David	and	Uriah’s	story	

happens	at	the	end,	when	Uriah	unknowingly	takes	

his	own	death	warrant	to	his	commander.	Have	you	

ever	been	in	a	situation	in	which	your	loyalty	did	you	

more	harm	than	good?	How	can	you	better	recog-

nize	disloyal	people	in	the	future?	How	can	you	be	

loyal	in	appropriate	ways	to	the	people	in	your	life?

	 7.	Who	are	the	most	loyal	people	in	your	life?	What	

qualities	do	they	exhibit	to	prove	their	loyalty	to	you?
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1 0

Changing	Places

the law of constructive transition

i Was so exCiTeD! i CouLD HaRDLy beLieve 

how tremendously God had blessed the small seed of a ministry my 

wife and I planted in Birmingham, Alabama. We had been there 

only nine months, having started a church with just a few families. 

And now, a relatively short time later, we had a chance to buy a 

building!

We prayed and prayed about the purchase, wrestling with our 

decision, well aware that it would be the biggest leap of faith we 

had ever taken in ministry. We sought wise counsel from people 

who knew us, loved us, and had prayed along with us. They all sup-

ported us. Except one.

I had enjoyed many years of rich, rewarding relationship with 

one of my friends and mentors, Pastor Sanders. I respected his 

opinion greatly and was eager to share with him the story of how 

God had brought us so quickly to the opportunity to buy our very 

own church building.
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his	own	death	warrant	to	his	commander.	Have	you	

ever	been	in	a	situation	in	which	your	loyalty	did	you	

more	harm	than	good?	How	can	you	better	recog-

nize	disloyal	people	in	the	future?	How	can	you	be	

loyal	in	appropriate	ways	to	the	people	in	your	life?

	 7.	Who	are	the	most	loyal	people	in	your	life?	What	

qualities	do	they	exhibit	to	prove	their	loyalty	to	you?
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Changing	Places

the law of constructive transition

i Was so exCiTeD! i CouLD HaRDLy beLieve 

how tremendously God had blessed the small seed of a ministry my 

wife and I planted in Birmingham, Alabama. We had been there 

only nine months, having started a church with just a few families. 

And now, a relatively short time later, we had a chance to buy a 

building!

We prayed and prayed about the purchase, wrestling with our 

decision, well aware that it would be the biggest leap of faith we 

had ever taken in ministry. We sought wise counsel from people 

who knew us, loved us, and had prayed along with us. They all sup-

ported us. Except one.

I had enjoyed many years of rich, rewarding relationship with 

one of my friends and mentors, Pastor Sanders. I respected his 

opinion greatly and was eager to share with him the story of how 

God had brought us so quickly to the opportunity to buy our very 

own church building.
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understand	what	you	understand;	building	blocks	

can	become	stumbling	blocks;	people	usually	want	

the	best	for	you;	transition	doesn’t	have	to	mean	the	

end	of	a	relationship;	and	restoration	is	an	option.

•	When	a	positive,	genuine	relationship	reaches	a	point	

where	transition	is	needed,	it	is	a	tender	time	for	both	

parties.	Handle	the	transition	with	gentleness	and	

compassion,	with	the	goal	of	effectively	changing	

places	while	keeping	the	relationship	intact.

RaisinG youR ReLaTionaL iQ

	 1.	Has	someone	valuable	and	important	in	your	life	ever	

stood	between	you	and	your	destiny	or	tried	to	talk	

you	out	of	following	God’s	will	for	your	life?	How	did	

you	feel?	How	did	you	respond?

	 2.	Have	you	ever	hindered	anyone	from	pursuing	God’s	

plan	because	you	did	not	understand	everything	

that	person	understood?	How	do	you	wish	you	had	

handled	the	situation	differently?	If	you	have	not	

already	done	so,	would	you	follow	Pastor	Sanders’s	

example	and	apologize?

	 3.	In	your	personal	life,	are	you	willing	to	believe	that	

people	who	seem	to	try	to	keep	you	from	doing	

what	you	need	to	do	may	genuinely	love	you	but	

may	not	completely	understand	your	situation?	Are	

you	willing	to	believe	they	have	positive	motives?	

This	willingness	to	believe	the	best	will	pave	the	way	

for	relationships	to	remain	intact	and	possibly	be	

restored	at	some	point.
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	 4.	Think	about	the	significant,	valuable	relationships	in	

your	life.	How	can	you	be	a	building	block	instead	of	

a	stumbling	block	for	those	people?

	 5.	Is	there	a	relationship	in	your	life	that	needs	a	

constructive	transition	right	now?	Based	on	the	

understanding	you	have	gained	in	this	chapter,	how	

will	you	move	forward	with	that?

00-01_PeopleFactor.indd   184 10/17/13   9:05 AM

187

1 1

You	Can’t	Take	Him	with	You

Knowing when and how to end 
an unhealthY relationship

annMaRie Was a younG DesiGneR DeTeRMineD 

to become famous in the fashion world. When she was invited to 

join the team of one of the industry’s best-known designers in New 

York City, she was ecstatic. The opportunity was everything she 

had hoped for and exactly what she needed to take the next step 

toward her dream.

Her direct supervisor, Cynthia, had been in the fashion busi-

ness for years and was highly regarded for her cutting-edge sense 

of style, her artistic eye, and her ability to groom promising young 

designers for future success. AnnMarie felt working for Cynthia 

would provide her with everything she would need to later start 

her own label.

But AnnMarie had a problem. She developed an arrogant atti-

tude because she was too impressed with herself and her abilities. 

Her teachers and fellow students frequently complimented her 

00-01_PeopleFactor.indd   187 10/17/13   9:05 AM



The PeoPle FacTor

184

	 4.	Think	about	the	significant,	valuable	relationships	in	

your	life.	How	can	you	be	a	building	block	instead	of	

a	stumbling	block	for	those	people?

	 5.	Is	there	a	relationship	in	your	life	that	needs	a	

constructive	transition	right	now?	Based	on	the	

understanding	you	have	gained	in	this	chapter,	how	

will	you	move	forward	with	that?

00-01_PeopleFactor.indd   184 10/17/13   9:05 AM

187

1 1

You	Can’t	Take	Him	with	You

Knowing when and how to end 
an unhealthY relationship

annMaRie Was a younG DesiGneR DeTeRMineD 

to become famous in the fashion world. When she was invited to 

join the team of one of the industry’s best-known designers in New 

York City, she was ecstatic. The opportunity was everything she 

had hoped for and exactly what she needed to take the next step 

toward her dream.

Her direct supervisor, Cynthia, had been in the fashion busi-

ness for years and was highly regarded for her cutting-edge sense 

of style, her artistic eye, and her ability to groom promising young 

designers for future success. AnnMarie felt working for Cynthia 

would provide her with everything she would need to later start 

her own label.

But AnnMarie had a problem. She developed an arrogant atti-

tude because she was too impressed with herself and her abilities. 

Her teachers and fellow students frequently complimented her 

00-01_PeopleFactor.indd   187 10/17/13   9:05 AM

The PeoPle FacTor

206

ReLaTionsHiP ReMinDeRs

•	The	fact	that	a	relationship	starts	out	well	does	not	

mean	it	will	remain	healthy	or	right.

•	When	someone	who	was	once	valuable	in	your	life	

displays	the	following	signs,	you	have	strong	clues	

that	your	relationship	may	need	to	end.	This	person	

(1)	is	not	able	to	accept	a	change	in	the	status	or	

direction	of	your	life,	(2)	is	not	loyal	and	stable	under	

pressure	or	in	the	face	of	challenge,	or	(3)	had	once	

been	dependable,	but	is	now	unreliable.

•	When	you	have	to	decide	whether	or	not	to	end	a	

relationship,	first	ask	yourself	if	you	need	to	approach	

the	situation	as	Paul	would	or	as	Barnabas	would.

•	When	a	relationship	is	ending,	learn	how	to	think	

about	it,	what	to	say	to	the	other	person,	and	how	to	

speak	to	the	people	around	you	about	it.

•	Even	relationships	that	seem	to	be	over	may	be	

restored	later.

RaisinG youR ReLaTionaL iQ

	 1.	Have	you	ever	encountered	someone	like	John	Mark,	

a	person	with	whom	you	had	a	great	relationship	at	

first	but	who	later	abandoned	you?	How	did	you	feel	

when	that	person	left?

	 2.	Do	you	see	any	signs	that	something	is	going	bad	in	

a	current	relationship	in	your	life?	What	do	you	see?

	 3.	Generally	speaking,	are	you	more	like	Paul	or	more	

like	Barnabas?	Do	you	tend	to	distance	yourself	from	
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people	when	they	have	disappointed	you,	or	do	

you	give	them	grace?	Can	you	see	the	value	in	both	

ways	of	dealing	with	people	under	different	sets	of	

circumstances?

	 4.	If	you	have	reached	a	point	where	you	need	to	

discontinue	a	relationship	that	was	once	good	and	

valuable,	how	can	you	do	so	in	the	kindest,	most	

affirming,	most	loving	way?

	 5.	Why	is	it	important	to	have	the	right	people	around	

you	as	you	move	forward	into	the	future	God	has	for	

you?

00-01_PeopleFactor.indd   207 10/17/13   9:05 AM



209

1 2

Kiss	Orpah	Goodbye

recognizing who is in Your 
life for the long term

beFoRe you sTaRT WonDeRinG WHy anyone 

would kiss Oprah Winfrey goodbye, take another look at the name 

in the title of this chapter. It’s Or-pah, a biblical character men-

tioned in the book of Ruth. Maybe you are familiar with the story 

surrounding her (Ruth 1:1–17), but before I summarize it, I would 

like to make a point about something you may have experienced.

Have you ever enjoyed a nice cold glass of milk for a few days 

in a row, then gone out of town for the weekend and on Monday 

morning, stumbled to the refrigerator, poured yourself a bowl of 

cereal and milk, taken a bite, and spit it out in the sink because 

the milk was sour? The milk was fine before you took your trip. It 

served the purpose of providing you with calcium and other nutri-

ents a week earlier, but now it tastes terrible and can make you sick.

Jugs and cartons of milk have expiration dates printed on 

them. Those dates let us know about how long we can expect the 

milk to be good. It should be good for a limited amount of time, 
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separate.	This	should	be	done	only	with	much	prayer,	

wise	counsel,	and	mature	spiritual	guidance—and	when	

every	effort	for	reconciliation	has	been	exhausted.

RaisinG youR ReLaTionaL iQ

	 1.	Who	are	the	covenant	partners	in	your	life?

	 2.	If	you	have	a	covenant	partner,	even	if	you’ve	never	

applied	that	term	to	the	relationship	until	now,	what	

qualities	in	that	person	inspire	your	trust	and	desire	

for	a	lifelong	relationship?

	 3.	Is	there	anyone	in	your	life	currently	who	has	the	

potential	to	become	a	covenant	partner	for	you?	

Who	is	it?	How	do	you	know?

	 4.	If	you	have	a	major	disagreement	or	problem	with	a	

covenant	partner,	what	relationship	skills	have	you	

learned	through	this	book	or	elsewhere	that	will	help	

you	successfully	navigate	and	work	through	that	dif-

ficult	time?

	 5.	Think	about	how	much	your	covenant	partners	mean	

to	you.	How	can	you	demonstrate	or	communicate	

to	them	in	practical	ways	that	you	take	their	partner-

ship	very	seriously?

	 6.	In	your	own	words,	what	is	the	value	of	having	a	cov-

enant	partner	in	your	life?
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When	Helping	You	Is	Killing	Me

how to have healthY relationships 
with unhealthY people

a LovinG MoTHeR, noW ReTiReD anD LivinG 

on a fixed income, allows her smart, healthy, thirty-four-year-old 

son, Derek, to live in her home rent-free, even though he makes no 

effort to get a job. She feeds him every day, cooks his favorite meal 

once a week, and does his laundry. But he does not appreciate any-

thing she does. In fact, he complains when his favorite shirt is not 

clean and pressed.

Derek’s mother knows he has a drug habit he refuses to give up, 

and she suspects he is the culprit every time a few dollars disappear 

from her purse. She never mentions it. She simply decides she does 

not really need the new medicine the doctor prescribed. She will 

wait until next month to fill the prescription, and she will skimp 

on birthday presents for her grandchildren. She wants to go on a 

weeklong mission trip with her church, but every time she saves 

some money, she cannot find it when she looks for it. Besides, she is 

00-01_PeopleFactor.indd   231 10/17/13   9:05 AM



209

1 2

Kiss	Orpah	Goodbye

recognizing who is in Your 
life for the long term

beFoRe you sTaRT WonDeRinG WHy anyone 

would kiss Oprah Winfrey goodbye, take another look at the name 

in the title of this chapter. It’s Or-pah, a biblical character men-

tioned in the book of Ruth. Maybe you are familiar with the story 

surrounding her (Ruth 1:1–17), but before I summarize it, I would 

like to make a point about something you may have experienced.

Have you ever enjoyed a nice cold glass of milk for a few days 

in a row, then gone out of town for the weekend and on Monday 

morning, stumbled to the refrigerator, poured yourself a bowl of 

cereal and milk, taken a bite, and spit it out in the sink because 

the milk was sour? The milk was fine before you took your trip. It 

served the purpose of providing you with calcium and other nutri-

ents a week earlier, but now it tastes terrible and can make you sick.

Jugs and cartons of milk have expiration dates printed on 

them. Those dates let us know about how long we can expect the 

milk to be good. It should be good for a limited amount of time, 

00-01_PeopleFactor.indd   209 10/17/13   9:05 AM

231

1 3

When	Helping	You	Is	Killing	Me

how to have healthY relationships 
with unhealthY people

a LovinG MoTHeR, noW ReTiReD anD LivinG 

on a fixed income, allows her smart, healthy, thirty-four-year-old 

son, Derek, to live in her home rent-free, even though he makes no 

effort to get a job. She feeds him every day, cooks his favorite meal 

once a week, and does his laundry. But he does not appreciate any-

thing she does. In fact, he complains when his favorite shirt is not 

clean and pressed.

Derek’s mother knows he has a drug habit he refuses to give up, 

and she suspects he is the culprit every time a few dollars disappear 

from her purse. She never mentions it. She simply decides she does 

not really need the new medicine the doctor prescribed. She will 

wait until next month to fill the prescription, and she will skimp 

on birthday presents for her grandchildren. She wants to go on a 

weeklong mission trip with her church, but every time she saves 

some money, she cannot find it when she looks for it. Besides, she is 

00-01_PeopleFactor.indd   231 10/17/13   9:05 AM

WHen HeLPinG you is kiLLinG Me

251

•	Don’t	allow	yourself	to	help	people	God	doesn’t	

assign	to	you	because,	emotionally	speaking,	helping	

them	could	“kill”	you.

•	Don’t	be	afraid	or	reluctant	to	leave	a	relationship	if	

it	becomes	unhealthy.	Don’t	let	feelings	of	misplaced	

guilt	or	sympathy	keep	you	from	making	a	good	

choice	for	yourself.

•	Stay	away	from	relationships	that	could	hinder	your	

pursuit	of	God’s	purpose	or	keep	you	from	fulfilling	

your	destiny.

•	Realize	that	every	relationship	you	have	affects	other	

people	in	your	life,	and	that	the	relationships	they	

have	affect	you.

RaisinG youR ReLaTionaL iQ

	 1.	Have	you	found	that	trying	to	help	someone	was	

good	for	that	person	but	detrimental	to	you?	What	

did	you	learn	from	that	experience?

	 2.	Which	relationships	in	your	life	are	based	on	shared	

pain	or	a	shared	past?	What	do	you	share,	and	why	is	

it	so	powerful?

	 3.	In	your	relationships	with	people	who	share	your	past	

or	your	pain,	do	you	see	signs	that	any	of	these	rela-

tionships	are	or	could	become	toxic?	What	do	you	see?

	 4.	Are	you	currently	helping	anyone	who	does	not	

appreciate	your	assistance?	Why	is	a	lack	of	grati-

tude	a	bad	sign?

	 5.	How	do	you	think	wrong	relationships	actively	inter-

rupt	or	oppose	God’s	plans	for	your	life?
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	 6.	Is	someone	in	your	life	right	now	displaying	any	of	

the	eight	indicators	of	a	toxic	relationship?	How	can	

you	begin	to	set	limits	and	keep	that	person	from	

hurting	you	emotionally?

	 7.	What	kinds	of	boundaries	do	you	need	to	set	with	

certain	people	in	order	to	protect	yourself	emotion-

ally	and	to	stay	on	the	path	of	destiny	God	has	laid	

before	you?
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1 4

The	Journey	Matters

understanding the process 
of great relationships

iF you WeRe To ask Me To LisT THe biGGesT 

relational mistakes I hear about in pastoral ministry, I would have 

to include this: “I gave too much too soon.” I know what that means, 

and I am sure you do too—perhaps from personal experience. It 

means someone moved too fast and gave too much time, too much 

information, too much energy, or too much of his or her heart to a 

person who did not prove trustworthy. This happens when junior 

high school students fall into puppy love for the first time (or when 

people who haven’t seen junior high for years meet someone who 

sweeps them off their feet). It also happens when eager employees 

finally land dream jobs, or when mothers of infants or toddlers are 

hungry for adult conversation and meet new friends with young 

children. And it takes place when business owners identify prom-

ising new clients or when committee chairs find people who are 

eager to serve.
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•	Be	sincere	about	wanting	the	best	for	every	person	

in	your	life	and	help	them	achieve	it.

•	Resist	the	temptation	to	walk	away	from	a	

relationship	too	soon	because	a	person	misspeaks,	

makes	an	innocent	mistake,	or	does	something	you	

view	as	negative	but	really	is	insignificant	or	minor.	

Give	people	a	chance!

•	Every	relationship	is	a	journey.	It	must	go	through	

certain	places	and	learn	from	certain	situations	in	

order	to	be	healthy.	Resist	the	desire	to	try	to	skip	or	

race	through	any	set	of	circumstances	necessary	for	

a	great	relationship.	Even	if	it	is	painful,	embrace	it,	

knowing	that	it	serves	a	good	and	healthy	purpose	in	

the	big	picture	of	a	relationship.

RaisinG youR ReLaTionaL iQ

	 1.	In	your	life	right	now,	who	are	the	candidates	for	

great	relationships?	Why?

	 2.	Are	you	content	to	be	in	the	background	or	do	you	

prefer	the	spotlight?	If	you	want	to	be	the	center	of	

attention	in	your	relationships	all	the	time,	what	good	

things	might	you	miss	by	not	allowing	the	other	per-

son	to	shine	at	times?

	 3.	Why	are	jealousy	and	competition	so	destructive	in	

relationships?

	 4.	In	what	practical	ways	can	you	show	the	people	who	

are	important	to	you	that	you	really	want	the	best	for	

them	and	will	help	them	achieve	it?

	 5.	Have	you	ever	made	a	hasty	decision	and	backed	
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away	from	a	relationship	before	really	giving	some-

one	a	chance?	Did	you	later	regret	it?

	 6.	Do	you	consider	yourself	patient	with	others	or	do	

you	tend	to	react	too	quickly	when	they	make	mis-

takes,	say	something	wrong,	or	do	something	you	

don’t	like?

	 7.	In	your	own	words,	why	is	it	necessary	for	relation-

ships	to	go	through	certain	things	if	they	are	going	

to	be	strong,	healthy,	and	valuable	to	both	parties	

involved?	What	benefits	can	people	reap	from	the	

process	and	journey	of	relationships?
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1 5

Lovesickness	and	Its	Cure

the vertical factor

CHaRLes sCHuLz’s CoMiC sTRiP, PeanuTs , 

features a cast of memorable characters: Lucy, Linus, Snoopy, 

Woodstock, Pigpen, and others—including a girl named Peppermint 

Patty. Peppermint Patty has a serious crush on Charlie Brown. In fact, 

she is obsessed with him. She works so hard to get him to return her 

affections, but he simply is not interested. While romantic notions of 

Charlie Brown fill her thoughts, the boy with the curl on his forehead 

and the zigzag across his shirt can only sigh and say, “Good grief.”

Peppermint Patty is lovesick.

Peppermint Patty is in good company. She is part of an enor-

mous throng of people who have been madly in love with someone 

who can only say, “Oh, good grief. Go away.” Classic works of lit-

erature, from Wuthering Heights to The Great Gatsby to a host of 

modern-day books, tell the stories of hope-filled romantic pursuits 

that fall f lat. Movies such as Gone with the Wind, Sabrina, and My 

Best Friend’s Wedding have presented tales of spurned passion on 

big screens for years. Most of us, regardless of age, can recall the 
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one	a	chance?	Did	you	later	regret	it?

	 6.	Do	you	consider	yourself	patient	with	others	or	do	

you	tend	to	react	too	quickly	when	they	make	mis-

takes,	say	something	wrong,	or	do	something	you	

don’t	like?

	 7.	In	your	own	words,	why	is	it	necessary	for	relation-

ships	to	go	through	certain	things	if	they	are	going	

to	be	strong,	healthy,	and	valuable	to	both	parties	

involved?	What	benefits	can	people	reap	from	the	

process	and	journey	of	relationships?
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1 5

Lovesickness	and	Its	Cure

the vertical factor

CHaRLes sCHuLz’s CoMiC sTRiP, PeanuTs , 

features a cast of memorable characters: Lucy, Linus, Snoopy, 

Woodstock, Pigpen, and others—including a girl named Peppermint 

Patty. Peppermint Patty has a serious crush on Charlie Brown. In fact, 

she is obsessed with him. She works so hard to get him to return her 

affections, but he simply is not interested. While romantic notions of 

Charlie Brown fill her thoughts, the boy with the curl on his forehead 

and the zigzag across his shirt can only sigh and say, “Good grief.”

Peppermint Patty is lovesick.

Peppermint Patty is in good company. She is part of an enor-

mous throng of people who have been madly in love with someone 

who can only say, “Oh, good grief. Go away.” Classic works of lit-

erature, from Wuthering Heights to The Great Gatsby to a host of 

modern-day books, tell the stories of hope-filled romantic pursuits 

that fall f lat. Movies such as Gone with the Wind, Sabrina, and My 

Best Friend’s Wedding have presented tales of spurned passion on 

big screens for years. Most of us, regardless of age, can recall the 
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ReLaTionsHiP ReMinDeRs

•	Lovesickness	is	not	a	physical	illness.	It	is	something	

that	afflicts	the	heart	of	a	person	who	is	madly	in	love	

with	or	completely	focused	on	someone	else	who	

does	not	acknowledge	interest	or	return	affection.

•	Lovesick	people	often	find	that	the	ones	they	love	

are	not	awakened	to	the	way	they	feel	about	them	or	

simply	do	not	care	how	much	they	long	for	them.

•	Lovesick	people	need	to	realize	that	people	who	

do	not	want	to	be	inconvenienced	or	who	are	

uncomfortable	in	relationships	do	not	qualify	as	good	

candidates	for	great	relationships.

•	Lovesick	people	need	to	understand	that	they	may	

need	to	walk	away	from	people	who	do	not	value	

their	presence.

•	A	relationship	with	another	human	being	will	never	

be	an	antidote	for	lovesickness.	The	only	way	to	

cure	a	lovesick	heart	is	through	a	deep,	personal	

relationship	with	God.

•	God	is	lovesick	for	you.	You	are	His	sister,	His	darling,	

His	dove,	and	His	flawless	one.

RaisinG youR ReLaTionaL iQ

	 1.	Have	you	ever	been	lovesick?	What	was	that	experi-

ence	like?

	 2.	If	you	are	lovesick	now,	is	it	time	to	walk	away	from	

the	relationship	you	have	been	so	strongly	pursuing?

	 3.	Have	you	ever	thought	about	God	in	terms	of	a	Lover	
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pursuing	you,	His	beloved?	How	do	you	feel	when	

you	realize	He	is	longing	for	you?

	 4.	What	does	it	mean	to	you	personally	to	know	you	are	

part	of	God’s	family?

	 5.	How	does	the	fact	that	you	are	God’s	darling	impact	

you?

	 6.	How	do	you	feel	when	you	realize	that	God	wants	to	

bring	peace	to	every	area	of	your	life?

	 7.	In	your	own	words,	express	what	it	means	to	you	to	

be	flawless	before	God.
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